
2022 TRENDS

SUSTAINABILITY
WITHIN FMCG

RETAINING TALENT IN
MANUFACTURING

STEPS TO IMPROVE
DIVERSITY AND
INCLUSION

IN  TH IS  ISSUE

JANUARY 2022

EXECUTIVE NETWORK GROUP

I  am  the  Head  of  Manufacturing  here  at

Executive  Network  Group  (ENG) .  ENG

specialises  in  Transport,  Defence,  Advanced

Manufacturing,  Paper,  Packaging,  Food  &

FMCG.

I  partner  with  Technical  Network  to  provide  a

robust  and  effective  recruitment  process  with

the  ultimate  goal  of  making  recruitment

better,  with  our  key  areas  of  expertise  being

Executive  Search  and  Critical  Hire.  

Our  Networks  Team  consistently  create

relevant  content  for  our  networks  both  in

manufacturing  and  across  our  various  key

sectors.  To  find  out  more,  click  here.

INTRODUCTiON TO ENG

Shannon Harling
Head of Manufacturing

MANUFACTURING
SALARY SURVEY

https://www.linkedin.com/in/shannonharling/
https://blog.executivenetworkgroup.com/media-hub


Executive  Network  Group

created  a  salary  report  across

the  wider  manufacturing  sector

(inclusive  of  Defence,  FMCG,

Advanced  Manufacturing  &

Transport.  

The  survey  report  enables

organisations  to  benchmark

average  salaries  by  region

within  12  senior  appointment

job  titles.

M A N U F A C T U R I N G  S A L A R Y  S U R V E Y
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ENG  explores  how  businesses

within  the  FMCG  sector  can

improve  sustainability  without

compromising  on  quality  and

profitability.

 S U S T A I N A B I L I T Y  W I T H I N  F M C G

READ NOW

READ NOW

https://blog.executivenetworkgroup.com/media-hub/manufacturing-salary-survey
https://blog.executivenetworkgroup.com/media-hub/sustainability-in-manufacturing


In  the  era  of  'The  Great

Resignation ' ,  it 's  more

imperative  than  ever  to  retain

skilled  employees  -  but  how  can

businesses  ensure  they 're

providing  the  right  tools  to

reduce  staff  turnover?

R E T A I N I N G  T A L E N T  I N  M A N U F A C T U R I N G
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Diversity  and  Inclusion  have

been  huge  topics  of

conversation  in  the  business

world.

What  steps  can  organisations

take  to  ensure  their  workforce  is

up  to  scratch?

 S T E P S  T O  I M P R O V E  D I V E R S I T Y  &  I N C L U S I O N

READ NOW

READ NOW

https://blog.executivenetworkgroup.com/media-hub/retaining-talent-in-manufacturing
https://blog.executivenetworkgroup.com/media-hub/steps-to-improve-diversity-inclusion


2022  marks  the  third  year

affected  by  the  Covid-19

pandemic,  but  as  many

industries  get  back  to  some

level  of  normality,  what  do  the

next  12  months  have  in  store?

READ NOW
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